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College support staff authorize ™=

e Loyalist College

Strl ke aCti O n administration grows 38%

e Give blood through

IT'S OUR .
FINAL OFFER Partners for Life

ON WAGES,..

byWaIIace Rendell e Check your pay stub for

your raise

3/ oF WiATevER
You CAN FiND DOWN
BEHIND THE CuSHIONS
IN&E EXECUTIVE

During July over 6,000 support staff for
Ontariods 24 coll e
strike. Sixtgix percent of eligible voters
participated. On separate ballots, 79% o
voters rejected the contract offer from the
Colleges Compensation and Appointmer
Council, while 69% supported giving thei
bargaining team the chance to call a strik

e Ontario finally recognizes
T pat i mer ds ri ght
organize

e 20082009 Local
Executive Committee
members

e  Olympism is about
Currently, bargaining between the parti athletes. not polies

on hold unfil 27 August, with a media . ©¥ceed 4% (see p. 2), support staff are ary.uy

blackout in place regarding negotiations. for a 4.34% increase.

Bargaining resumed for the first time afte Related to this issue, management tablg V=TSN TN (6] =

strike vote on 12 August. Giventhatthei6 wages and benef it n | e

current contract expires 31 August, supp indicating they want to compare pollege GROWTHOF

staff could strike 1 September. support s_taff compensation with industry | x5 viNISTRATION 2 ]

outside the coll ege—syste 0 We

on [them] to compare us to Ryerson PARTNERSOR 2
Issue sheets released by the CAAT Su| University [5% annual increase for suppojt!FE

negotiating team t staff], or Brock University [4.5%]. We mgsi U €

Some of the Issues

prior to the strike vote describe some of t protect ourselves from the employer PAYRAISES 2
contentious issues. comparing our work to positions such as
bl URHERE-
One is the proposed salary increase off employment consultants at YMCA, cleanek4®f 3

Comfort Inn, or ca$NOiTRERES Bt Wal N
one issue sheet. Their concern is their wages
will be driven down by such comparisons| CALMSUPPORT| 4

by managem@rd% each year for two
years. Given that faculty (4%), college
administrators (4.2%; i.e., for those earni

over $100,000 in 2007 and 2008), and  Another important issue includes curbing2

college presidents (10.8%, averaged ove bullying at work, where a recent survey |2008 LEC 6
three years) all received higher annual re estimated that 37% of workers experience

and given that eofliving increases on various forms of abuse annually. BEIJING 8

fundamental deyday items often greatly

Source: www.opselu.(alrESMPICS
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COSTOFLIVING ON
EVERYDAYI TEMS

Disproportionate growth seen in Loyalist

veatoyear Increase COllege administration since 2003

FUELOIL
+ 49.3%

FLOUR& FLOURMIXES

+ 42.0%

PASTA

+ 31.0%
Gas

+ 15.0%

BAKERYPRODUCTS

+ 13.2%

CEREAL

+12.7%

WATER

+ 10.7%

MORTGAGENTEREST

+8.9%

VEHICLENSURANCE

+ 6.3%

PUBLICTRANSIT

+ 5.3%

NATURALGAS

+5.2%

MILK

+4.8%

PROPERTYAXES

+ 3.8%

e
Source: Statistics Canada Qvﬁ)
sumer Price Index 2008

by Bernie Belanger

In May of this year | sent Loyalist Collegmained relatively stable for the past ten years
Freedom of Informedjoest asking for the (= 130 full time faculty). The support staff
number of administrators the College em-compliment has not gone up significantly, cer-

ployed from 2003 to 2008. | received thetainly not to warrant an additional twelve ad-
answer and was dumbfounded! ministrative staff.

In 2003 the College had 32 administrativeCombined with the great annual salary in-
employees. By 2008 the College increasegeases of administrators, listed in the previous
the number to 44 administrative employeessue ofhe Bottom Kifm. 3, No. 1, April
This is a 37.5% increase in the number 0f2008), have these new administrative hires
administrators over a¥year period. contributed to the Col

This increase seems exorbitant given thatt?
our student population has remained rela- Ooops,... sorry! The deficit is caused by
tively stable over that period (except for thgculty pay raises and increases to our benefits
7% increase in student numbers last yeanhis September (see below). Not administra-
Likewise, our faculty compliment has re- tive bloatNeveadministrative bloat.

Partners for Lifgprogram aims to increase

blood donations to CBS

by Wallace Rendell

You may have heaf@aofners forikife OPSEU and the Quinte Labour Council
youdve recently gi (@L6)ale pastred,.so youlena.dYoaaan B
Services (CBS) introduced the program tdhelp save lives with a simple donation of blood
increase the number of people making doenery two months, so please take the time to
tions of mueteeded blood products, and tdo so when you can. Our partner ID number
motivate corporations and institutions to 1i®KQUIN009012, and for more information
on blood donation as a means for team about the program, visit the following web-
building and meeting goals of social respaitsis: QLC, www.lcglinte.ca/glc, or CBS,
bility. www.bloodservices.ca

Pay raise coming your way this September

by Bernie Belanger

As of 1 September 2008 our pay will in- It may seem that we were only on strike just
crease by 4%. a short while ago, but the strike was actually
This increase will also coincide with the \gsl\(larch 2006. The contract was fof a four
ar of our contract. The Union will com-Y°& term (recall, we had already gone one
Bhce baraaining in January 2009 year through the term due to prolonged bar-

9 9 y ' gaining).
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Labour here...

Bargaining rights of parttimers and
sessionals recognized in Bill 90 NE

JUSTICE ror COLLEGE WORKERS

byWallace Rendell

InmidJ une 2008 Ont ar i Collective Bargaining Act (CCBA) foroverthg¥ Wo r K i n g
finally introduced Bill 90, designed to entrend e ¢ a d e s .an ActBa ehakt thé Qolleges Op’SEU we will
rights to organize in a union, and participate Collective Bargaining Act, 2008, to repeal the T .
collective bargaining, for-time and sessional Colleges Collective Bargaining Act, and to m&l@ €verything in
support staff and faculty in Ontario colleges.r el at ed amendment s t ourPoOwes to see t

Roger Couvrette, OPSECAAT President, \ Because of the original CCBA, college that our rights
qguoted as saying: o ladministrations have kept salaries and behefitaf&r reicognized
emphasize that this bill did not come about parttimers and sessionals lower and fewer, in law. The day
because of a sudden burst of generosity on respectively, compared tdifo# colleagues. . "
of the colleges or government. It came abol This despite the fact that the CCBA contravenkj €OMING SO0N
because for the last three yeatisngastand the Charter of Rights and Freedoms of our natiokhen those
sessionals have fought hard to make their ¢ as recognized by the Supreme Court of Canaqqghts will be
their ceworkers, to politicians, to the news its June 2007 majority decision presented by e ized in
medi a, and t o anyb o (Justices Louis LeBel and Beverley McLachIiﬁ.{ ¢RI -

Since 12 June, the statifl 8D, Colleges oWe conc I. ude that Se E t€ Ebl” ' 2 ()6 ) a
Collective Bargaining Actoitietd title) has protects the_ capacity Qf me_mbers O.f labour unions
been 060Ordered refer rtoengage inassociation, in collective bargaining _
Committee on Generalon fundamental wor krpdlian%(g)@ER' ssues

to the Legislative Assembly of Ontario webs Congratulations to OPSECAAT and, at LoyaliSiQUVRETTE
No further action is expected on the bill until Jennifer Bryan, Eric Pierson, and Bernie Belang%PSECAAT
Legislature reconvenes late this summer.  for their part in this historic organizing drive.

Paritime and sessional college employees Sourcé&he Paistime Times,
been legally excluded from organizing in a L www.collegeworkers.org; Legislative Assembly of
and collective bargaining by the Colleges  Ontario, www.ontla.on.ca/web/bills

RRESIDENT

...and labour there

"l have conducted operas in theWest, and it was so troublesoraaddhalj days wadhfour

week. Every day there are two coffee breaks. There cannot be any discomfort, because of
have that. We can work very hard, we can withstand lots of bitterness. We can achieve in o
achieve in one month. Other than North Korea, no other country in the world can achieve t

ZHANG YIMOU

HINESEILMMAKESRGANIZERFBEIJINELY MPIGAMESPENINGNDO.OSINGEREMONIES
Source: Gl obe and Mail, 23 August 2008, 0o0China C



PAGE 4

THE BOTTOM LINE

CALMyourself

Our source for labour humour and articles
byWallace Rendell

CALM is the Canadian As:s ters that inform and stimulat three years from across Canada.
ciation of Labour Media. As their membership. As a nov
members of CALWHEBOT-  their assistance has been in
TOMLINE has access to a va: able to me.
number of labeariented
graphics and written articles

Reprinted for you on these
pages is a selection of recent
graphics from CALM to tickle

Rosemarie Bahr and Sally your funny bone, or get your
Leitch are responsible for th blood boiling.

In fact, the primary aim of dayto-day running of CALM,
CALM is to help labour local and they answer to an execi
start up and maintain newsl¢ of 15 people elected every

Visit www.calm.ca to learn
more about the Canadian Asso-
ciation of Labour Media.

THE MORE THE MERRIER, Ms. GREENE. BESIDES, DIDN'T A

RECENT STUDY SUGGEST CLASS SIZE DOESN'T MATTER 2

)
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