
 

 

by Wallace Rendell 

   During July over 6,000 support staff for 
Ontarioõs 24 colleges voted to authorize a 
strike.  Sixty-six percent of eligible voters 
participated.  On separate ballots, 79% of 
voters rejected the contract offer from the 
Colleges Compensation and Appointment 
Council, while 69% supported giving their 
bargaining team the chance to call a strike. 

   Currently, bargaining between the parties is 
on hold until 27 August, with a media 
blackout in place regarding negotiations.  
Bargaining resumed for the first time after the 
strike vote on 12 August.  Given that their 
current contract expires 31 August, support 
staff could strike 1 September. 

   Some of the Issues 

   Issue sheets released by the CAAT Support 
negotiating team through OPSEUõs website 
prior to the strike vote describe some of the 
contentious issues. 

   One is the proposed salary increase offered 
by managementñ3% each year for two 
years.  Given that faculty (4%), college 
administrators (4.2%; i.e., for those earning 
over $100,000 in 2007 and 2008), and 
college presidents (10.8%, averaged over last 
three years) all received higher annual raises, 
and given that cost-of-living increases on 
fundamental day-to-day items often greatly 

exceed 4% (see p. 2), support staff are arguing 
for a 4.34% increase. 

   Related to this issue, management tabled a 
ôwages and benefits comparison letterõ 
indicating they want to compare college 
support staff compensation with industry 
outside the college system.  òWe canõt count 
on [them] to compare us to Ryerson 
University [5% annual increase for support 
staff], or Brock University [4.5%].  We must 
protect ourselves from the employer 
comparing our work to positions such as 
employment consultants at YMCA, cleaners at 
Comfort Inn, or cashiers at Wal Martó, said 
one issue sheet.  Their concern is their wages 
will be driven down by such comparisons. 

   Another important issue includes curbing 
bullying at work, where a recent survey 
estimated that 37% of workers experience 
various forms of abuse annually. 

   Source: www.opseu.org 
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   In May of this year I sent Loyalist College a 
Freedom of Information request asking for the 
number of administrators the College em-
ployed from 2003 to 2008.  I received the 
answer and was dumbfounded! 

   In 2003 the College had 32 administrative 
employees.  By 2008 the College increased 
the number to 44 administrative employees.  
This is a 37.5% increase in the number of 
administrators over a five-year period. 

   This increase seems exorbitant given that 
our student population has remained rela-
tively stable over that period (except for the 
7% increase in student numbers last year).  
Likewise, our faculty compliment has re-

mained relatively stable for the past ten years 

(  130 full time faculty).  The support staff 
compliment has not gone up significantly, cer-
tainly not to warrant an additional twelve ad-
ministrative staff. 

   Combined with the great annual salary in-
creases of administrators, listed in the previous 
issue of The Bottom Line (Vol. 3, No. 1, April 
2008), have these new administrative hires 
contributed to the Collegeõs $1.8 million defi-
cit? 

   Ooops,... sorry!  The deficit is caused by 
faculty pay raises and increases to our benefits 
this September (see below).  Not administra-
tive bloat.  Never administrative bloat. 

by Bernie Belanger 

Disproportionate growth seen in Loyalist 
College administration since 2003 

   As of 1 September 2008 our pay will in-
crease by 4%. 

   This increase will also coincide with the last 
year of our contract.  The Union will com-
mence bargaining in January 2009. 

   It may seem that we were only on strike just 
a short while ago, but the strike was  actually 
in March 2006.  The contract was for a four-
year term (recall, we had already gone one 
year through the term due to prolonged bar-
gaining). 

by Bernie Belanger 

Pay raise coming your way this September 

COST OF LIVING ON 
EVERYDAY ITEMS 

Year-to-year Increase 

 

FUEL OIL 

+ 49.3% 

FLOUR & FLOUR MIXES 

+ 42.0% 

PASTA 

+ 31.0% 

GAS 

+ 15.0% 

BAKERY PRODUCTS 

+ 13.2% 

CEREAL 

+ 12.7% 

WATER 

+ 10.7% 

MORTGAGE INTEREST 

+ 8.9% 

VEHICLE INSURANCE 

+ 6.3% 

PUBLIC TRANSIT 

+ 5.3% 

NATURAL GAS 

+ 5.2% 

MILK 

+ 4.8% 

PROPERTY TAXES 

+ 3.8% 

Source: Statistics Canada Con-
sumer Price Index 2008 

   You may have heard of Partners for Life if 
youõve recently given blood.  Canadian Blood 
Services (CBS) introduced the program to 
increase the number of people making dona-
tions of much-needed blood products, and to 
motivate corporations and institutions to look 
on blood donation as a means for team-
building and meeting goals of social responsi-
bility. 

   OPSEU and the Quinte Labour Council 
(QLC) are partners, so you are, too.  You can 
help save lives with a simple donation of blood 
every two months, so please take the time to 
do so when you can.  Our partner ID number 
is QUIN009012, and for more information 
about the program, visit the following web-
sites: QLC, www.lcs-quinte.ca/qlc, or CBS, 
www.bloodservices.ca 

by Wallace Rendell 

Partners for Life program aims to increase 
blood donations to CBS 
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   In mid-June 2008 Ontarioõs Liberal government 
finally introduced Bill 90, designed to entrench the 
rights to organize in a union, and participate in 
collective bargaining, for part-time and sessional 
support staff and faculty in Ontario colleges. 

   Roger Couvrette, OPSECAAT President, was 
quoted as saying: òI think it is important to 
emphasize that this bill did not come about 
because of a sudden burst of generosity on the part 
of the colleges or government.  It came about 
because for the last three years part-timers and 
sessionals have fought hard to make their case to 
their co-workers, to politicians, to the news 
media, and to anybody else who would listenó. 

   Since 12 June, the status of Bill 90, Colleges 
Collective Bargaining Act, 2008 (official title) has 
been òOrdered referred to the Standing 
Committee on General Governmentó, according 
to the Legislative Assembly of Ontario website.  
No further action is expected on the bill until the 
Legislature reconvenes late this summer. 

   Part-time and sessional college employees have 
been legally excluded from organizing in a union 
and collective bargaining by the Colleges 

Collective Bargaining Act (CCBA) for over three 
decades.  Bill 90 is òan Act to enact the Colleges 
Collective Bargaining Act, 2008, to repeal the 
Colleges Collective Bargaining Act, and to make 
related amendments to other Actsó. 

   Because of the original CCBA, college 
administrations have kept salaries and benefits for 
part-timers and sessionals lower and fewer, 
respectively, compared to full-time colleagues.  
This despite the fact that the CCBA contravened 
the Charter of Rights and Freedoms of our nation, 
as recognized by the Supreme Court of Canada in 
its June 2007 majority decision presented by 
Justices Louis LeBel and Beverley McLachlin.  
òWe conclude that Section 2(d) of the Charter 
protects the capacity of members of labour unions 
to engage, in association, in collective bargaining 
on fundamental workplace issuesó. 

   Congratulations to OPSECAAT and, at Loyalist, 
Jennifer Bryan, Eric Pierson, and Bernie Belanger 
for their part in this historic organizing drive. 

Sources: The Part-time Times, 
www.collegeworkers.org; Legislative Assembly of 
Ontario, www.ontla.on.ca/web/bills 

Bargaining rights of part-timers and 
sessionals recognized in Bill 90 

òWorking with 
OPSEU, we will 
do everything in 
our power to see 
that our rights 
are recognized 
in law.  The day 
is coming soon 

when those 
rights will be 
recognized in 
reality as well.ó 

 

ROGER 

COUVRETTE 

OPSECAAT 

PRESIDENT 

Labour here... 

...and labour there 

   "I have conducted operas in the West, and it was so troublesome.  They only work four-and-a-half days each 
week.  Every day there are two coffee breaks.  There cannot be any discomfort, because of human rights.  We do not 
have that.  We can work very hard, we can withstand lots of bitterness.  We can achieve in one week what they can 
achieve in one month.  Other than North Korea, no other country in the world can achieve this." 

ZHANG YIMOU 

CHINESE FILMMAKER, ORGANIZER OF BEIJING OLYMPIC GAMES OPENING AND CLOSING CEREMONIES 

Source: Globe and Mail, 23 August 2008, òChina Games a Tour de Forceó, by Geoffrey York



 

 

   CALM is the Canadian Asso-
ciation of Labour Media.  As 
members of CALM, THE BOT-

TOM LINE  has access to a vast 
number of labour-oriented 
graphics and written articles. 

   In fact, the primary aim of 
CALM is to help labour locals 
start up and maintain newslet-

ters that inform and stimulate 
their membership.  As a novice, 
their assistance has been invalu-
able to me. 

   Rosemarie Bahr and Sally 
Leitch are responsible for the 
day-to-day running of CALM, 
and they answer to an executive 
of 15 people elected every 

three years from across Canada. 

   Reprinted for you on these 
pages is a selection of recent 
graphics from CALM to tickle 
your funny bone, or get your 
blood boiling. 

   Visit www.calm.ca to learn 
more about the Canadian Asso-
ciation of Labour Media. 

CALM yourself 

Our source for labour humour and articles 
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